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‘ 17 May to 12 June 1981
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1. Attached is a student rosfér for Midcareer Course
No. 77. This is the class which w&EE* meet with you on Friday,
12 June from 1330-1430 hours in the DCI Conference Room. In
the event you find that you are unable to meet the above
schedule, we would like the opportunity to reschedule the
meeting for a different time prior to the end of the course.

2. The Midcareer Course consists of 30 GS-12 to GS-14
officers who have been with the Agency an average of 13 years.
The class is a cross-section of the Agency in that all direc-
torates are represented. The course is designed to provide
these officers with an extensive understanding of the Agency
and the Intelligence Community, with the last week devoted to
a discussion of current world affairs of concern to those
involved in the intelligence process.

3. We are attaching a list of issues which the class

would like to have you address. 25X1
i
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I agree to meet with the Midcareer Course a2

V/ I am sorry to decline.

Date

: Downgrade to Unclassified
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MIDCAREER COURSE NO. 77

Issues of Concern

In your view, what will be CIA's role in decisions made
by policymakers in light of your role as a cabinet officer?

How do you perceive your role as head of the CIA and
head of the Intelligence Community?

What is CIA's mission and scope in covert action?
What do you see as the strengths and weaknesses of the
Agency; how does the Administration view the Agency;

and what are the plans for future change? Where do you
see the Agency in two to five years?

What are your plans for Equal Employment Opportunity
and, specifically, Affirmative Action in the Agency?
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